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Healthy Workplaces Policy Resources 



What Factors Mitigate Employee Stress? 

Organizational Factors % Individual Factors % 

Opportunities and support for self-care  59.3 Communicating ideas, including wellness 

ideas 

53.8 

Open communication about workplace health 

issues 

73.0 Physical and mental exercise 76.3 

Reflective and relevant job supervision  42.7 Seeking support from co-workers and 

supervisors 

66.0 

Job control  71.4 Seeking social support 78.3 

Flexible work arrangements 57.3 Regularly updating knowledge, including 

knowledge on stress and hazards 

51.8 



Be a Wellness Leader Program Participants 

Native Counselling Services of Alberta 

Multicultural Health Brokers Co-op  

WJS Canada 

The Canadian Mental Health Association 

Edmonton Public Schools 

Multicultural Family Resources Society 

Mountain Plains Family Service 

UP Community Services 

Crossroads Family Services  

CMHA-ER 

Jasper COS 

Pathways Family Services 

Society of Edmonton 

Ben Calf Robe Society 

Aspen Family 

Lead Foundation 

Enviros 

Calgary SCOPE Society 

North East Family Connections 

Boys & Girls Club Calgary 

Wild Rose Community Connections 

 



The Be A Wellness Leader Development Process 

Survey Results 

Wellness Ideas Staff Intervention Resources 



Individual Wellness: How It Works 

Understand Your Stressors 

Practice Self-Care 

Build Good 

Relationships 

Use Agency  

Resources 

Communicate 

Some Caring 



 

 

 

 

Learning   

Explore gaps in agencies and organizations that 

might impede the uptake of wellness knowledge 

systems. 

Your Challenge for Today 


